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PREAMBLE

This Agreement is entered into by and between the CITY OF SUNRISE, FLORIDA
hereinafter referred to as the “City” or the “Employer’, and the METRO BROWARD
PROFESSIONAL FIREFIGHTERS, LOCAL 3080, I.A.F.F., hereinafter referred to as the
“Union”.

It is the intent and purpose of this Agreement to assure sound and mutually
beneficial working and economic relationships between the parties hereto, and to provide
an orderly, prompt, and harmonious means of resolving any misunderstandings or
differences which may arise, and to set forth herein basic and full agreement between the
parties concerning rates of pay, wages, hours of employment and other terms and
conditions of employment.

It is understood that the CITY OF SUNRISE is engaged in furnishing essential
public services which vitally affect the health, safety, comfort, and general well-being of the
public; and both parties hereto recognize the need for continuous and reliable service to
the public.

In order to clarify terminology and because the English language does not provide a
generic singular pronoun meaning “he” or “she”, which is the equivalent to the plural “they”,
“he” and “she” will be used in the generic sense and should be understood to imply both
sexes. The use of the generic “he” or “she” will avoid awkward sentence structure. Except
where the context obviously implies a specific gender, all words importing one gender

intend the other as well.
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ARTICLE 1
RECOGNITION AND DEFINITIONS

SECTION 1.1 The City hereby recognizes the “Metro Broward Professional
Firefighters, Local 3080, |.A.F.F.” as the exclusive representative for the purposes of
collective bargaining with respect to wages, hours, and all terms and conditions of
employment for all the employees in the below described bargaining unit:

INCLUDED:
Battalion Chiefs and Fire Marshal.

EXCLUDED:
Division Chiefs, Deputy Chief, Fire Chief, and all other City of Sunrise
Employees.

SECTION 1.2 The parties acknowledge that the classification of Fire Marshal
was previously added to the Battalion Chief's unit, and the parties agree that they will
jointly file for clarification of the unit certification with the Public Employees’ Relations
Commission, so that the unit will be described as noted in Section 1.1.
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ARTICLE 2
BULLETIN BOARDS

SECTION 2.1 EMPLOYER RESPONSIBILITY: The City will provide one (1)
locked bulletin board for use by Local 3080 (i.e., one board for both bargaining units) for
posting bulletins, notices, and other Union material to be placed in each fire station and the
Public Safety Complex.

SECTION 2.2 UNION RESPONSIBILITY: The Union agrees that it shall use
the above mentioned bulletin boards only for the following purposes: Notice of Union
meetings; Union elections; reports of Union Committees; rulings and policies of the Union;

recreation and social affairs of the Union; and notices by public bodies.
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ARTICLE 3
UNION RIGHTS

SECTION 3.1 All employees inclusively recognized in Section 1.1 hereinabove
shall have the right to join the Union, to engage in lawful concerted activities for the
purpose of collective bargaining or other mutual aid and/or protection, and/or refrain from
such activities, either individually and/or collectively.

SECTION 3.2 Nothing shall abridge the right of any duly authorized
representative of the Union to present views of the Union on issues which affect the
welfare of its members, as long as they are clearly presented as the views of the Union.

SECTION 3.3 The City agrees to comply with the provisions of Section
112.80, et seq., Florida Statutes -- i.e. The Firefighters’ Bill of Rights.
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ARTICLE 4
PREVAILING RIGHTS

SECTION 4.1 All job benefits previously approved by the City Commission by
Resolution heretofore uniformly enjoyed by the employees, which are not specifically
provided for or abridged by this Agreement, shall continue under conditions under which

they have previously been granted throughout the term of this Agreement.
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ARTICLE 5
UNION BUSINESS

SECTION 5.1 The Union’s District President of District 3 (DP) or his/her
designee, may be granted time off, not to exceed 192 hours (inclusive of the hours
available for both of Local 3080’s bargaining units) per fiscal year, without loss of pay,
subject to the following conditions:

(A) A written request shall be submitted to the Fire Chief or his designee

by the Union DP at least seventy-two (72) hours in advance of the
requested time off; and

(B) Sufficient staffing is available to cover existing assignments and

provided there are no overtime costs.

SECTION 5.2 Elected officials of the Union will be granted time off without

loss of pay to attend monthly Union meetings. Such leave will be subject to Sections
5.1(A) and (B).

2016-2019 |IAFF Battalion Chief CBA
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ARTICLE 6
CIVIL SUITS

SECTION 6.1 The City agrees to comply with the provisions of Section 111.07
and Section 768.28, Florida Statutes.

2016-2019 IAFF Battalion Chief CBA
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SECTION 7.1

ARTICLE 7
GRIEVANCE PROCEDURE

A grievance is defined as a difference, dispute, or complaint

between the City and the Union as to the application or interpretation of this Agreement. It

is mutually agreed that the grievance shall be settled in accordance with the procedure

herein. Every effort shall be made to adjust controversies and disagreements in an

amicable manner between the City and the Union.

SECTION 7.2 Should any grievance arise, there shall be an earnest effort to

settle such grievance promptly through the following steps:

Step 1.

The aggrieved employee shall present, in writing, within five (5)
working days from the date the employee knew or should have known
of the events giving rise to his grievance through proper
communication channels to the Fire Chief (or designee). The
grievance shall be signed by the employee and shall specify: (A) the
date of the alleged grievance; (B) the specific article(s) of the
Agreement that were allegedly violated; (C) the basic facts pertaining
to or giving rise to the grievance; and (D) the relief requested. The
aggrieved employee may request that a Union representative be
present. Discussion will be informal for the purpose of settling
differences in the simplest and most direct manner. The Fire Chief (or
designee) shall reach a decision and communicate it, in writing, to the
aggrieved employee within five (5) working days from the date the
grievance was presented to him. If not resolved, it shall be the
responsibility of the aggrieved to, within five (5) working days,
document the grievance on the regular grievance form supplied by the
Union. Arrangements will then be made by the Union representative
for a meeting of the Union Executive Board with the aggrieved present

to discuss and reach a decision on the disposition of the grievance in
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question. The Union Executive Board shall meet to discuss the
grievance within 30 days after it is filed.

Step 2. If it is the decision of the Union Executive Board to pursue the
grievance, it will be presented to the Fire Chief within five (5) working
days of the decision. The Fire Chief shall attempt to resolve the matter
and shall respond, in writing, to the Union within five (5) working days.
When a grievance involves discipline in the form of suspension,
demotion or termination, or where a grievance is general in nature in
that it applies to a number of employees having the same issue to be
decided, it shall be presented directly at Step 2 of the grievance
procedure, within the time limits provided for the submission of a
grievance at Step 1, and shall be signed by the aggrieved employees
or the |IAFF representative on their behalf.

Step 3. If the grievance has not been satisfactorily resolved at Step 2, the
Union shall present such written grievance to the Human Resources
Director within five (5) working days from the date of the response in
Step 2. The Human Resources Director will meet with the Union
representative and other applicable persons within five (5) working
days from the receipt of the grievance. If a resolution of the grievance
is not reached at this meeting, the Human Resources Director will
furnish a copy of his decision to the Union within five (5) working days.
Upon seven (7) days written notice, the City Manager may designate
another individual to hear Step 3 grievances.

Step 4. If the grievance is not resolved at Step 3, it shall then be submitted to
arbitration by the Union within ten (10) working days from the date of
the decision of the Human Resources Director. An arbitrator mutually
selected from the Federal Mediation and Conciliation Service will be
chosen to resolve the grievance. The award of the arbitrator will be
final and binding on both parties.

SECTION 7.3 The fee of the arbitrator wi/ll be equally divided between the

parties. At the request of either party, there shall be a court reporter at this hearing. The
2016-2019 IAFF Battalion Chief CBA
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expense of the certified court reporter will be borne by the party making the request. If
both parties receive transcripts, they will equally share this expense. Other costs will be
paid by the party incurring such costs. Each party will bear the expense of its own
witnesses, representatives, attorneys and all other individual expenses. On-duty
employees required to testify will be made available without loss of pay, however,
whenever possible, they shall be placed on call to minimize time lost from work. Under no
circumstances will an off-duty employee be paid for testifying at an arbitration hearing.

SECTION 7.4 Failure of the City to respond within the time limits contained in
this Article will be considered a denial of the grievance and the aggrieved party may
proceed automatically to the next step.

SECTION 7.5 The arbitrator shall have no power to alter, add to, or subtract
from the terms of this Agreement. The arbitrator shall render his report to the applicable
parties within thirty (30) days after the parties submit briefs, if any, to the arbitrator.

SECTION 7.6 Any settlement of a grievance prior to arbitration shall be limited
retroactively to a period not to exceed ten (10) working days prior to the date such
grievance was first put in writing and such settlement shall not constitute an admission that
the Agreement was violated nor constitute a precedent for future contract administration.

SECTION 7.7 Any resolution of a grievance by an arbitrator will be retroactive
to a period to be determined by the arbitrator.

SECTION 7.8 All documentation presented at any step, including that of the
Union grievance form, will be dated and signed by the aggrieved employee and/or Union
representative presenting it. When said documentation is presented to the City, the
representative thereof, will acknowledge receipt of said documentation and date it
accordingly. Any decision rendered will be written to the aggrieved employee and/or to the
Union and will be signed and dated by the City or City’s representative at all steps.

SECTION 7.9 For the purpose of clarity, “working days” shall be defined to be
Monday through Friday between the hours of 0800 and 1600, excluding Saturdays and
Sundays.

SECTION 7.10 The Union will not be required to process grievances for an

employee who is not a member of the Union and will waive, in writing, to the City its non-
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participation. The Union nevertheless will be invited to attend any meetings where a
resolution of said non-union member’s grievance might be made.

SECTION 7.11 By mutual consent, time limits set forth in this Article may be
extended.

SECTION 7.12 Non-probationary employees may be suspended, demoted,

disciplined or discharged only for just cause.

2016-2019 IAFF Battalion Chief CBA
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ARTICLE 8
DUES DEDUCTION

SECTION 8.1 Upon written authorization of an employee and approval by the

Union, the City agrees to deduct weekly from the wages of each employee, the sum
certified as dues, and each month deliver the sum to the Union Treasurer.

SECTION 8.2 Individual employees desiring dues to be deducted from their
paychecks shall sign a standard form with an authorized Officer of the Union indicating
such desire, provided that such authorization is revocable at the employee’s request upon
thirty (30) days’ written notice to the City and the Union.

SECTION 8.3 The Union shall have no right or interest, whatsoever, in any
money authorized or withheld until such money is actually paid to the Union. The City or
any of its officers and employees shall not be liable for any unintentional delay in carrying
out such deductions and upon forwarding check in payment of such deductions by mail to
the assignee’s last known address, the City and its officers and employees shall be
released from all liability to the employee-assignor and to the assignees under such
assignment.

SECTION 8.4 The City agrees to provide this service to the Union at no cost.

SECTION 8.5 The Union shall indemnify and hold the City harmless for any
and all errors in the administration of the dues deduction system; provided, however, that
the City will make a reasonable effort to efficiently administer the dues deduction system.

SECTION 8.6 Change(s) in the Union's membership dues rate shall be
certified to the City, in writing, over the signature of the authorized officer or officers of the
Union. The change will be implemented as soon as is practicable, but in no event later
than thirty (30) days after notification.

2016-2019 |AFF Battalion Chief CBA
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ARTICLE 9
SENIORITY

SECTION 9.1 Seniority will consist of continuous accumulated paid service

with the Fire-Rescue Department. Seniority shall be computed from the date of
appointment in each rank. Seniority will not accumulate during any unpaid leaves of
absence, except for military leave.

SECTION 9.2 Seniority will govern the following matters:

(A) Vacations for each year shall be selected by employees on the basis
of seniority preference within each rank, subject to the restrictions
contained in Section 9.3.

(b)  Work assignments, by shift and Kelly days shall not be subject to this
Article as staffing flexibility is necessary.

SECTION 9.3 Any ‘“ties” identified as a result of the use of this Article
exclusively will be “broken” by the use of the following criteria, which will depend upon the
promotion date, as follows:

For promotions before April 1, 2002:

i time in rank (promotion date)
if the same 2. time in next lowest rank to the rank
in question
if the same 9 date of employment
if the same 4. promotional test score (overall
ranking)
if the same 5. date of employment application

For promotions on or after April 1, 2002:

1 time in rank (promotion date)
if the same 2, promotional test score (overall
ranking)
if the same 3. time in next lowest rank to the rank
in question
if the same 4. date of employment
if the same 5 date of employment application

However, if the tie is between the test scores for two (2) different positions, this criteria will

be inapplicable and the remaining criteria will be utilized.

2016-2019 IAFF Battalion Chief CBA

- 17 -



SECTION 9.4 Seniority issues will be resolved based upon the criteria of
Section 9.3.
SECTION 9.5 A seniority list will be provided to the Battalion Chief on a

regular basis and updated as necessary.

2016-2019 |IAFF Battalion Chief CBA

_18_



ARTICLE 10

TIME EXCHANGE

SECTION 10.1 Members of the bargaining unit shall have the right to
voluntarily request a time exchange by completing a form provided by the City, which both

parties to the exchange must complete and sign. The request form must then be
presented to the Fire Chief (or designee). The Fire Chief or designee(s) will make the
decision of whether or not to approve the request and shall provide a copy of the request
form to the applicant indicating his decision prior to the shift exchange. Such shift
exchange requests will not be capriciously or arbitrarily denied. However, the denial of a
shift exchange request because the employees are not equally qualified shall not be
considered arbitrary or capricious. In cases of approved time exchange requests, the
request form will be forwarded by the Fire Chief (or designee) to the Fire-Rescue
Department’'s Administrative Officer.

SECTION 10.2 Generally, employees will exchange twenty-four (24) hours

shifts. Partial shift exchanges with a minimum of two (2) hours, will be permitted and will
require the prior approval of the Fire Chief (or designee). The exchange of time request
form must be completed before the employee commences the time exchange. In any
partial time exchange, the applicant must remain on duty until his replacement arrives, and
the replacement must report ready for duty. The replacement must remain on duty until
the employee scheduled for the shift returns and is ready for duty. The one (1) shift
advance notice will not be required for partial shift exchange for less than twelve (12) hours
unless the exchange of time is to start at the beginning of the shift 0800 hours. In this case
the procedure in Section 10.1 will be followed.

SECTION 10.3 The City will maintain the original time exchange request forms.

SECTION 10.4 An employee may exchange time only with employees of equal

rank or qualifications; this determination will be made by the Fire Chief or his designee(s)
in his sole and exclusive discretion. An employee working on a time exchange will not be
entitled to receive out-of-class pay unless the employee is officially assigned to work in a

higher classification by the Department while on the time exchange. Also, no employee

2016-2019 IAFF Battalion Chief CBA
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may have more than five (5) shifts “owed” to him and no employee may “owe” more than
five (5) shifts to any other employee. Further, no employee may work more than two (2)
consecutive shifts.

SECTION 10.5 Any employee on duty by virtue of a shift exchange or partial

shift exchange shall be entitled to the same benefits, privileges, and protections and shall
assume the same responsibilities as any on-duty personnel.
SECTION 10.6 The Union and all employees agree that the time that may be

owed between employees based on shift exchanges is the personal responsibility of each
employee involved and that the City has no responsibility whatsoever for any time owed
between employees related to shift exchanges, and that the City will be held harmless
against any claim of liability involving any dispute between employees about time owed
arising from a shift exchange.

SECTION 10.7 An employee who abuses this Article shall be subject to the loss
of the right to time exchanges for a period of up to one (1) year, as determined by the Fire

Chief or designee(s).
SECTION 10.8 Any member of the bargaining unit who agrees to exchange

time, but fails to report to work the agreed shift, shall be subject to disciplinary action, up to
and including termination. An employee who agrees to exchange time with another
employee, and who then fails to report to work the agreed shift because of iliness or for a
reason that qualifies for emergency annual leave, or who reports but leaves early due to
illness or emergency annual leave, may be required to provide a doctor’s note to verify the
illness; the employee’s sick leave account (or annual leave account in cases of emergency
annual leave) will also be “docked” for each one-quarter (1/4) hour missed.

SECTION 10.9 If an employee fails to work all or part of an agreed time

exchange and, for any reason (except illness or injury), the City incurs any costs or
expenses as a result thereof (including but not limited to overtime payments), all of said
costs and expenses will be deducted from the annual leave account of the employee who
fails to work.

2016-2019 |AFF Battalion Chief CBA
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ARTICLE 11
LEAVES WITHOUT PAY

SECTION 11.1 Leaves of absence without pay for a period not to exceed sixty

(60) calendar days may be granted to an employee for any reasonable purpose by the
Human Resources Director. Such leaves may be renewed or extended for a period not to
exceed thirty (30) calendar days, if requested and approved in writing by the Human
Resources Director. An employee will not be eligible for a leave of absence during his
probationary period. \

SECTION 11.2 Any employee may, upon request, be granted a leave of
absence without pay by the Human Resources Director for the purpose of attending an
accredited educational institution when such leave and education is related to the
employee’s employment. The denial of a leave of absence under this Section shall not be
grievable. An employee will not be eligible for a leave of absence during his probationary
period.

SECTION 11.3 No employee who is granted a leave of absence (with or without

pay) may engage in work for profit during said leave without the express permission of the
Human Resources Director. Employees on unpaid leave status shall not earn or accrue
any benefits or seniority during the period of said unpaid leave.

SECTION 11.4 Unpaid leave or a leave of absence without pay may be granted

only after an employee has exhausted his or her annual leave, and floating holiday time
accruals. In addition, in cases of sickness, mental or physical disability, the employee
must exhaust his or her sick leave accruals.

SECTION 11.5 Employees will not accrue any benefits during any unpaid leave

of absence.

SECTION 11.6 Any time without pay for one pay period (two-weeks) or less is

considered unpaid leave and does not require the approval of the Human Resources
Director.
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SECTION 11.7 Any unpaid leave of absence of thirty (30) calendar days (full or
partial) or more per calendar year will toll an employee’s continuous service and thus

cause an adjustment to the employee’s anniversary date.

2016-2019 IAFF Battalion Chief CBA

- 22 -



ARTICLE 12
SICK LEAVE

SECTION 12.1 Shift employees shall accrue sick leave at the rate of 2.77 hours
for each week of employment with the City, not to exceed one hundred forty-four (144)
hours per fiscal year. Non-shift employees will accrue sick leave at the rate of 1.84 hours
for each week of employment with the City, not to exceed ninety-six (96) hours per fiscal
year.

SECTION 12.2 Any shift employee who is absent from his employment for an

entire shift as a result of illness or injury shall be charged twenty-four (24) hours for each
shift day missed. Non-shift employees will be charged eight (8) hours for each day missed
as a result of iliness or injury. An employee who reports to work and who thereafter leaves
work due to illness or injury will be charged sick leave for the number of hours (rounded to
the nearest quarter hour) of work missed that day.
SECTION 12.3
(A) Employees may accrue unlimited days of earned sick leave for legitimate sick
leave usage purposes. For the purpose of sick leave payoff upon

“separation” from employment:

(1) Employees hired on or before October 1, 1985, will be paid for 100%
of their accumulated sick leave if they retire or separate in good
standing, provided they were employed full-time by the City for ten (10)
years or more.

(2) Employees hired after October 1, 1985, will be paid for one-half (1/2)
of their accumulated sick leave hours upon retirement or one quarter
(1/4) of their accumulated sick leave upon resignation.

(3) Upon the death of an employee in the line of duty, the City will
compensate such employee’s beneficiary or other person designated
by the employee in writing for 100% of the employees accumulated
sick leave within thirty (30) days of the death.
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(B) The payoff amount for both sections (A)(1) and (A)(2) will be calculated on

the basis of the employee’s base rate of pay at the time of “separation”, and

will thus not include incentive pay, assignment pay, etc.

(C) Employees fired for just cause, as determined by the City Manager (or

designee) will forfeit all accrued leave.

SECTION 12.4 Sick leave will be used for the following reasons:

(1)

)

Personal illness or physical incapacity to such an extent as to be
rendered thereby unable to perform the duties of his position. A
doctor’'s note justifying iliness or injury may be requested by the Fire
Chief or designee(s) if a unit employee has been found abusing sick
leave. The Fire Chief or designee(s) shall work with a representative of
Local 3080 on combating unit employees from abusing sick time.
Enforced quarantine when established by the Department of Health or
other competent authority for the period of such quarantine.

Forty (40) hour non-Shift personnel may use sick leave for prescribed
medical treatment which occurs during their on-duty hours. However,
they must attempt to schedule medical, dental and optical
appointments and treatment during off-duty hours whenever possible.
Twenty-four (24) hour personnel may use sick leave for prescribed
medical treatment that falls on duty days, but they must attempt to
schedule medical treatment during off-duty hours whenever possible.
For medical treatment scheduled on-duty, the employee will be
charged sick leave (rounded to the nearest quarter hour) and may
return to work upon presenting a doctor's note. Medical treatment
scheduled for on-duty days must be approved in advance by the Fire

Chief or his designee.

SECTION 12.5 The Fire Chief may require employees covered by this

Agreement to submit to an examination by a physician and/or psychiatrist selected by the
City in order to evaluate their physical and/or mental ability to perform their job duties.
Said examination(s) will be at no cost to the employee and will be performed while the

employee is on duty if practicable.
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SECTION 12.6 Employees calling in sick must do so prior to 0700 hours.

SECTION 12.7 Bargaining unit employees who do not use sick leave for a six
(6) month period (October 1st to March 31st and April 1st to September 30th) will have

their annual leave accruals increased by twelve (12) hours for shift employees and eight

(8) hours for non-shift employees. The City agrees to use reasonable efforts to credit these
additional annual leave accruals to the employees who have earned them by the end of the
second full pay period after March 31%' and September 30th.

SECTION 12.8 Physician’s recommendation for return to work on a “limited or

light duty” basis following a non-job related illness or injury, will be considered individually
on the following basis.

(A)  Suitable work must be available as determined by the Fire Chief.

(B) Approval by the Human Resources Director (or designee).

(C) The employee must work on a full-time basis. Part-time limited duty status
will not be considered appropriate as a return to work authorization for full-
time positions.

(D) Requests for light duty work not approved within five (5) working days will be
considered as denied.

(E) The physician recommending return to work on a limited duty status must
provide reasonable assurance that the employee’s condition will not extend
beyond thirty (30) days. Extension of limited or light duty status beyond thirty
(30) days must be approved by the Human Resources Director (or designee).

SECTION 12.9 Any employee who has provided a notice of resignation

(excluding the DROP entry election/resignation form that is submitted when DROP begins)
cannot thereafter use accrued sick leave for paid time-off unless the employee provides a
doctor's note from a doctor who treated the employee on the day that the employee seeks
to be paid from accrued sick leave (or before the employee seeks to use accrued sick
leave). If no doctor's note is provided, then the time that the employee is out of work will

be charged to annual leave or no pay status.
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ARTICLE 13
ON THE JOB INJURY

SECTION 13.1 Whenever an employee covered by this Agreement suffers an

iliness or injury deemed compensable under the Florida’s Workers’ Compensation Act the

City will pay to the employee his or her regular rate of pay, less any Workers’

Compensation benefits received until:

(A)

(B)
(€)
(D)

the employee is able to return to his or her regular employment with the City;
or

the employee returns to light duty work, as provided below; or

the employee is awarded a disability pension from the City; or

one (1) year has passed since the first date of lost time as a result of the on-
the-job injury. However, if, at the end of one (1) year, the employee has not
returned to regular duty but the employee’s prognosis (rendered by a City
physician) is that the employee will be able to return to regular duty within the
forthcoming twelve (12) months, then the benefits shall continue until the end
of the second year or until the employee returns to work, (either regular or
light duty) whichever occurs first. This extension past one (1) year will not
apply to employees where the injury was sustained during recreational
activity, except that such an extension may be provided to an employee who
is thereafter injured while on duty and engaged in the proper use of City

owned exercise equipment within a City owned building.

SECTION 13.2 The City may, in its sole and exclusive discretion, deny any

supplemental benefits provided for in Section 13.1 to any employee who it determines

sustained the injury because of said employee’s willful misconduct, gross negligence, a

criminal act, intoxication or drug use.
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SECTION 13.3 As a condition of continued receipt of the above benefit, the
employee shall submit, upon request by the City, to a physical or psychological

examination by a physician selected by the City.
SECTION 13.4 Employees suffering on the job injuries will be entitled to select

their own treating physician and hospital, if approved by the City’s Workers’ Compensation
Administrator for medical care, provided all charges of the physician and hospital comply
with the Workers’ Compensation laws.

SECTION 13.5 As a condition of receiving the supplemental benefits set forth in

Section 13.1, above, the City may require (but is under no obligation to provide) the
employee to perform light duty work within the Fire-Rescue Department, as deemed
appropriate by the Fire Chief or his designee(s).

SECTION 13.6 In the event that an employee who has been granted a disability

pension based on an on the job injury returns to regular duty under the terms of the
Firefighter Pension Plan, the time that the returned employee was on the disability pension
will be counted as continuous service for purposes of contractual sehiority as defined in
Section 9.1 of this Agreement. No additional pay or other benefits shall accrue during the
returned employee’s period of absence while on the disability pension. The parties agree
that this Section was applied retroactively to conclusively resolve a pending grievance, and
that no new grievance may be filed or processed based on the implementation of this

Section.
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ARTICLE 14
MEDICAL AND LIFE INSURANCE

SECTION 14.1 Coverage for full-time employees under the City’s Group Health
Insurance Plan is made available on the first of the month following thirty (30) days of
employment, provided the employee completes and returns the application documents
within thirty (30) days of employment. The City shall pay one-hundred percent (100%) of
the unblended cost for single/employee coverage only for an HMO and two-thirds (2/3) of
the unblended cost of only HMO dependent coverage, but for any employee who selects
any plan other than an HMO, the City will contribute only the same dollar amount that it
contributes towards the unblended costs of the HMO plans, for the single/employee
coverage and dependent coverage for that/those alternative plan(s). The City will not
contribute toward the cost of any optional benefits offered to employees. The City may
change insurance carriers and/or the scope and level of benefits at its discretion, provided
that the City will, absent exigent circumstances, offer a major medical plan and an HMO
and bargaining unit members will be covered by the same insurance plan as are the City’s
non-represented employees. If the scope and the level of benefits is materially reduced,
the Union may request post-implementation impact bargaining.

SECTION 14.2 The following life insurance coverage is currently in effect per
employee providing that the employee completes the necessary application and returns
same within thirty (30) days of employment with the City:

A. Life insurance valued at the employee’s base annual salary (rounded
to the next highest $1,000.00 increment with a maximum cap of
$50,000) established when the Agreement is executed. Coverage is
made available on the first of the month following thirty (30) days of
employment.

B. The statutory minimum of $50,000, set forth in Section 112.191(2)(a),
Florida Statutes, plus any incremental increases mandated by Section
112.191(2)(i), Florida Statutes, which will be provided when a
Firefighter, while engaged in the performance of his or her Firefighter
duties, is accidentally killed or receives accidental bodily injury which
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subsequently results in the loss of the Firefighter's life, provided that
such killing is not the result of suicide and that such bodily injury is not
intentionally self-inflicted.

C. The statutory minimum of $50,000, set forth in Section 112.191(2)(b),
Florida Statutes, plus any incremental increases mandated by Section
112.191(2)(i), Florida Statutes, which will be provided (in addition to
the payment under Section 14.2(B), above, which will meet the
statutory minimum of $100,000, plus any incremental statutory
increases) if a Firefighter is accidentally killed as specified in Section
14.2(B), above, and the accidental death occurs as a result of the
Firefighter's response to what is reasonably believed to be an
emergency involving the protection of life or property.

D. The statutory minimum of $150,000, set forth in Section 112.191(2)(c),
Florida Statutes, plus any incremental increases mandated by Section
112.191(2)(i), Florida Statutes, which will be provided if a Firefighter is,
while engaged in the performance of his or her Firefighter duties,
unlawfully and intentionally killed, dies as result of a fire which has
been determined to have been caused by an act of arson, or
subsequently dies as a result of injuries sustained therefrom.

It is agreed that these sums are in full compliance with the City’s obligations
pursuant to Section 112.191, Florida Statutes.
SECTION 14.3 In the event that the City’s Group Health Insurance Plan is

provided by two (2) or more companies, or if the City offers multiple plans through a single

company which establishes separate rates for the plans, the City may, in its discretion,
establish a uniform rate which would then be paid for as provided in Section 14.1, above.
SECTION 14.4 The City will continue to offer optional dental, cancer, intensive

care and supplemental life insurance coverage to bargaining unit employees or any other
accident or disability policy that the City’s supplemental insurance provider offers to all City
employees for the duration of this Agreement provided said coverages remain available to
the City. The City will not contribute toward the cost of any optional benefits.
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ARTICLE 15

RETIREMENT

SECTION 15.1 Except as provided in Article 15 (“Retirement”) of the collective
bargaining agreement between the City and the Union for rank and file Firefighters (i.e., Fire

Captains, Rescue Lieutenants, Driver Operators, Fire Inspectors and Firefighters), dated
October 1, 2016 - September 30, 2019, the City will maintain the existing pension ordinance
provisions regarding benefits and contributions for bargaining unit employees for the
duration of this Agreement. The parties agree to all of the other terms set forth in Article 15
(“Retirement”) of the collective bargaining agreement between the City and the Union for
rank and file Firefighters, dated October 1, 2016 - September 30, 2019.

SECTION 15.2 It is understood and agreed that implementation of the wage

increases in this Agreement is contingent on the City and Firefighters’ Pension Board
reaching agreement on actuarial assumptions, cost methods and procedures to be utilized
during the term of that agreement, as well as the use of premium tax revenues as set forth
in Section 15.5, in the 2013-2016 rank and file Agreement, which Agreement will be
incorporated as Appendix B to this Agreement. Any changes in actuarial assumptions, cost
methods and procedures during this time period will only be made in accordance with the
agreement between the City and the Firefighters’ Pension Board (Appendix B). All actuarial
assumptions, cost methods and procedures shall be individually realistic and based on the
actuary’s best estimates of anticipated future experience under the plan. In the event the
Firefighters’ Pension Board should at any time take action that is contrary to the agreement
on the use of premium tax revenues as set forth in Section 15.5, in the 2013-2016 rank and
file Agreement, the employee contribution shall immediately be increased by the amount

required to offset the cost of the Pension Board’s action.
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ARTICLE 16

BEREAVEMENT LEAVE
SECTION 16.1 Shift employees covered by this Agreement shall be granted,

with approval of the Fire Chief or his designee(s), inmediate bereavement leave of one (1)
shift within the State of Florida, and two (2) shifts outside of the State of Florida, with pay, in
order to attend the funeral in the event of a death in the employee’s immediate family.
Non-shift employees covered by this Agreement will be granted, with approval of the Fire
Chief or designee(s), immediate bereavement leave of three (3), eight (8) hour days within
the State of Florida, and five (5), eight (8) hour days outside of the State of Florida, with
pay, in order to attend the funeral in the event of a death in the employee’s immediate
family. If, in the event that additional time is required, the Fire Chief or designee(s) may
approve a request for the additional time and charge it to the other accrued time the
employee may have i.e., annual leave or compensatory time.

SECTION 16.2 The employee’s immediate family shall be defined as the
employee’s spouse, father, mother, step-parents, son, daughter, step-children, brother,
sister, father-in-law, mother-in-law, sister-in-law, brother-in-law, grandfather, grandfather-in-
law, grandmother, grandmother-in-law, grandchildren, or any relative living with the
employee as dependents.

SECTION 16.3 The City reserves the right to require documentation supporting

all approval of bereavement leave after the employee returns to work. Acceptable
documentation will include a copy of the death certificate, an obituary from a newspaper
that has the employee’s name and specifically describes the “immediate family” relationship
between the deceased and the employee (must be original, with name of newspaper and
date, not a photocopy), or other similar original documentation deemed acceptable by the
City. The employee must also submit a City funeral leave form certifying that such leave
meets the requirements of this Article.
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ARTICLE 17

EDUCATION

SECTION 17.1 The City and the Union agree the Tuition Refund Program
attached as Appendix A to this Agreement is incorporated by reference. Employees who

attend technical training courses may be reimbursed up to the full amount of the tuition paid
for the course from the Fire Department’s training budget for such courses (subject to
availability of funds in that budget), provided that in order to receive any reimbursement the
employee must obtain from the Fire Chief or designee, written pre-approval to attend the
technical training course and that the tuition will be paid by the Fire Department. Approval
for attendance at a course and the payment of the tuition will be discretionary decisions of
the Fire Chief, which shall not be grievable.

SECTION 17.2 Employees shall be compensated in the following manner:

EMT 5% of base pay
Paramedic 12.5% of base pay (non-cumulative)
Paramedic | 15% of base pay (non-cumulative)

Any bargaining unit employee who was hired after October 1, 1997, and who was or who
later became (or who becomes in the future) a state certified Firefighter Paramedic must
maintain that certification.

SECTION 17.3 All employees will be required to maintain current certification as

an EMT and/or Paramedic, whichever is applicable in order to receive incentive pay.
SECTION 17.4 The City agrees that if, during the term of this Agreement, the

Florida Statutes require additional education for eligibility to become an officer, and if

existing officers are not exempted from these additional requirements, all tuition and books
shall be reimbursed as provided in the Tuition Refund Program.

SECTION 17.5 The City will pay the following educational incentive pay for the

term of this Agreement:
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(B)

(€)

(D)

(E)

(F)

Firefighter personnel as defined in Chapter 633.382(1)(b), Florida
Statute, and who possess a Fire Science Certificate or a Fire Officer
Certificate will receive educational incentive pay of $35.00 per pay
period; but employees who have both are eligible only for a maximum of
$35.00 per pay period.

Firefighter personnel as defined in Chapter 633.382(1)(b), Florida
Statute, and who possess an “Associate’s degree” as defined in Chapter
633.382(2)(a)1, Florida Statute will receive educational incentive pay of
$50.00 per pay period

Firefighter personnel as defined in Chapter 633.382(1)(b), Florida
Statute, and who possess a “Bachelor's degree” as defined in Chapter
633.382(2)(a)2, Florida Statute will receive educational incentive pay of
$100.00 per pay period

Firefighter personnel as defined in Chapter 633.382(1)(b), Florida
Statute, and who possess an “Associate’s degree” as defined in Chapter
633.382(2)1, Florida Statute, will receive $11.54 weekly in accordance
with Chapter 633.382(3)(a), Florida Statute.

Firefighter personnel as defined in Chapter 633.382(1)(b), Florida
Statute, and who possess a “Bachelor's degree” as defined in Chapter
633.382(2)(a)2, Florida Statute will receive $25.38 weekly in accordance
with Chapter 633.382(3)(b), Florida Statute. Employees receiving the
$25.38 weekly payment will not be entitled to receive the $11.54 weekly
payment provided in Section 17.8(D).

The parties agree to meet and discuss any changes to Section 633.382,
Florida Statutes concerning educational incentives that are enacted
during the term of this Agreement to determine if the statutory changes

are mandatory or discretionary.

SECTION 17.6 The City will pay the following certification incentive pay:
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(A) The annual amount payable for each qualifying active certification shall
be $250.00, with a maximum amount payable annually in the amount of
$750.00 per employee.

(B) The annual incentive payment will be payable in the first paycheck in
December of each year, provided that the employee seeking payment
must provide written proof of the active certification or the renewal of the
certification, if applicable, to the Fire Chief no later than November 1% of

the year in which payment is sought.

(C) The certification incentive shall be payable for the following active
certifications:
A Haz-Mat
2. Dive Rescue
o Technical Rescue (which can be met by obtaining one (1) — but

only one (1) - of the following: rope rescue, trench rescue or
confined space rescue (structural and/or building collapse), or
VMR (vehicle machinery removal)).

Fire Inspector

Plans Examiner

Arson Investigator

Fire Service Instructor

BLS Instructor

9. ACLS Instructor

10. PALS Instructor

11. NFPA 1403 Live Fire Training

(D) Provided, however, that employees who are assigned to the Special

o N O o A

Response Team shall not be eligible for the Haz-Mat, Dive Rescue,
and/or Technical Rescue certification incentives; and employees
assigned to the Fire Life Safety Division shall not be eligible for the Fire
Inspector and/or Plans Examiner certification incentives; and employees

assigned to the Training Division shall not be eligible for any of the four
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Instructor certifications or the Live Fire Training certification incentive
(i.e., numbers 7-11 in Section 17.6 (C), above).
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ARTICLE 18
HOURS OF DUTY

SECTION 18.1 The normal work week for shift employees covered by this

Agreement will be an average of forty-eight (48) hours per week. The assigned shift shall
include a reasonable period of time (not to exceed fifteen (15) minutes), if necessary for the
exchange of information between Shift Commanders. This time for information exchange
shall not be considered overtime, nor shall it be accumulated to offset any other overtime
worked under Article 19. Shift employees shall normally work twenty-four (24) hours on-
duty followed by forty-eight (48) hours off-duty. Kelly Days will be a twenty-four (24) hour
period off every seventh shift, thus achieving an average work week of forty-eight (48)
hours.

SECTION 18.2 The Fire-Rescue Department currently has established a work

schedule identifying normal duty hours for each day, Sunday through Saturday. Employees
may be required to work outside of these duty hours due to operational needs or special
circumstances (e.g., night drills, special details, special training sessions, emergencies,
etc.). Employees will, of course, be required to respond to calls, emergencies, etc. at any
time. It is agreed that the Fire Chief may, from time to time, change the normal duty hours
provided only that he will give the Union at least thirty (30) calendar days advance notice of
said change. On the City-designated holidays specified in Section 21.3, operational
readiness will be the schedule. The current starting and ending hours (0800 to 0800), is a
twenty-four (24) hour tour of duty. The City may change the tour of duty but the change
cannot be implemented until after impact bargaining.

SECTION 18.3 When an employee works more than or less than an average

forty-eight (48) hour week because of changes to Kelly Day assignments, they shall be
considered to have worked forty-eight (48) hours for pay purposes. Thus, the employees
will receive no overtime pay nor will their pay be docked when Kelly Day reassignments

occur. The only exception to this is where overtime payments are required by the Fair
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Labor Standards Act (FLSA). For the purposes of this calculation, leave time will be
considered as hours worked.
SECTION 18.4 The normal work week for non-shift employees covered by this

Agreement will be forty (40) hours consisting of five (5), eight (8) hour days within a pay
period. The normal work day for day shift (eight (8) hours) employees will commence at
0800 hours and end at 1600 hours, including a one (1) hour paid lunch break. The Fire
Chief may periodically schedule employees to work outside of their normal work hours. Any
change in hours which is not intended to be temporary will be subject to impact bargaining.
SECTION 18.5 The swing shift schedule will have a normal work week of forty-
eight (48) hours consisting of three (3) eight (8) hour days and one (1) twenty-four (24) hour

shift per week. There will be no Kelly Day for the swing shift. Except as otherwise stated in
this Agreement, any employee assigned to the swing-shift shall be considered a shift (48

hour) employee.
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ARTICLE 19

OVERTIME
SECTION 19.1 Shift employees shall be paid at one and one-half (1-1/2) times

their regular rate of pay for all hours assigned and worked in excess of their normally

assigned shifts. For the purposes of this Article, all paid leave counts as hours worked for
overtime pay purposes.
SECTION 19.2 Non-shift employees covered by this Agreement shall receive

compensation at the rate of one and one-half (1-1/2) times their regular rate of pay for all
hours worked in excess of forty (40) hours in a week. For the purpose of this Article,
neither sick leave, annual leave, nor any other type of paid or unpaid leave, except
bereavement leave and holiday time (under Section 21.3), will count toward hours worked
during a work week for overtime pay purposes. Except as provided in this Section, under
no circumstances is an employee entitled to overtime unless he actually works more than
40 hours in a work week. For example, if an employee works 35 hours per week and gets
paid for 40 hours because of a one hour paid lunch, that employee would be paid at a
straight time rate of pay for all hours of “overtime” worked from hour 35 through 40. In
other words, paid lunches are not considered as hours worked, and, therefore, only after
working 40 hours would the employee be paid at the overtime rate.

SECTION 19.3 Employees covered by this Agreement may elect to receive

compensatory time in lieu of overtime payments. In this event, compensatory time will be
granted at the rate of one and one-half (1-1/2) hours for each hour of overtime worked.
Employees may take the compensatory time, upon advance notice to the Fire Chief,
provided there is sufficient manpower available to permit the employee to utilize
(compensatory) time off work. Except as provided in Article 25.4, employees may
accumulate compensatory time up to, but not to exceed, seventy-two (72) hours.
Compensatory time must be taken in no less than twenty-four (24) hour increments for shift

employees and in no less than one (1) hour increments for non-shift (8 hour) employees.
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SECTION 19.4 For shift personnel, overtime will be offered in twelve (12) hour
blocks when practicable. When overtime is needed on a twenty-four (24) hour shift, two (2)

employees may fill the shift, one in the a.m. the second in the p.m.
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ARTICLE 20
WAGES

SECTION 20.1 The salary ranges for the job classifications that are covered by

this Agreement are attached as Appendix C to this Agreement.
SECTION 20.2 As noted in Appendix C, effective with the first full pay period

beginning on or after October 1, 2016, there shall be an across-the-board wage increase of

two and one-half percent (2.5%) for all eligible bargaining unit employees. This across-the-
board wage increase shall increase the value of each step of the pay plan by two and one-
half percent (2.5%).

SECTION 20.3 Effective with the first full pay period after October 1, 2017,
eligible employees will be paid a one-time lump sum payment (which will not be added to

base pay) in the amount of two and one-half percent (2.5%) of the annualized value of the
employee’s hourly Base Rate of Pay, plus Longevity Pay, plus Paramedic/EMT Pay as of
October 1, 2017. This payment shall be paid in a separate check (minus all applicable
deductions and withholdings), and shall not be pensionable.

SECTION 20.4 Effective with the first full pay period after October 1, 2018,
eligible employees will be paid a one-time lump sum payment (which will not be added to

base pay) in the amount of two and one-half percent (2.5%) of the annualized value of the
employee’s hourly Base Rate of Pay, plus Longevity Pay, plus Paramedic/EMT Pay as of
October 1, 2018. This payment shall be paid in a separate check (minus all applicable
deductions and withholdings), and shall not be pensionable.

SECTION 20.5 In order to be eligible for any one-time lump sum payments, an

employee must have been employed on the date of the value of each lump sum is
measured (i.e. October 1, 2017 for the payment under Section 20.3 above and October 1,
2018, for the payment under Section 20.4 above).

SECTION 20.6 For those eligible employees who entered the Deferred
Retirement Option Plan (DROP) prior to ratification of this 2016-2019 Agreement by the City

Commission, any wage increases and/or one-time lump sum payments shall not be used to

recalculate any employee’s DROP or retirement benefits.
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SECTION 20.7 MERITS: Employees will be entitled to move to the next step on the

pay plan based upon an annual written performance evaluation conducted on an

employee’s anniversary date. Employees will advance to the next applicable step(s)
provided they receive at least an overall “satisfactory” or better rating on their performance
evaluation. Except for the single step increases provided above in Sections 20.2, 20.3 and
20.4 of the 2010-2013 Agreement, effective on each employee’s merit/anniversary date that
fell on or after October 1, 2004, the single step (2.5%) merit increases was changed to
double step (5%) merit increases, provided that no employee may exceed the maximum
step of his/her pay range. For the effective date of a merit increase: (1) If the employee’s
pay anniversary date falls in the first week of a pay period, the effective date of the merit
increase shall be the beginning of that pay period. (2) If the employee’s pay anniversary
date falls in the second week of the pay period, the effective date of the merit increase shall
be the beginning of the following pay period. However, in no event will any employee
advance higher than the maximum step within the salary range. Employees who reach the
maximum step within their salary range will be entitled to advance only when negotiated
across-the-board raises, if any, raise the “value” of the next highest step.

SECTION 20.8 If an employee is promoted to a bargaining unit position, and if

his actual pay anniversary date for a merit increase is within the next sixty (60) days, the
newly promoted employee will be given credit for his merit increase and then will be given
the pay increase for the promotion.

SECTION 20.9 Employees who are assigned to work a permanent non-shift,

forty (40) hour position shall be compensated with seven and one-half percent (7.5%) of
base pay while assigned to the non-shift position.

SECTION 20.10  An assignment pay of $7.50 per week shall be paid to
employees assigned by the Fire Chief to Honor Guard duties, the Swat Medic Team, and

the Dive Team.
SECTION 20.11 As noted in Appendix C, the steps in the salary ranges are as

follows:

Battalion Chief: 58-71 (F-48)
Fire Marshal: 58-71 (F-40)
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SECTION 20.12  The salary payments reflected in this Article shall be reduced by

each employee’s pro-rata share of the attorneys’ fees and costs expended by the

Firefighter's Pension Board of Trustees in connection with any legal action brought by the
Board of Trustees against the City, in which the City is the prevailing party. The total
amount of attorneys’ fees and costs shall be determined immediately upon the conclusion of
such legal action, and each employee’s pro-rata share shall be deducted from the
employee’s salary in an equal installment each pay period, over the following twelve (12)

months.
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ARTICLE 21
HOLIDAYS

SECTION 21.1 The parties have discontinued the practice of designated paid

holidays for shift employees. Instead, shift employees covered by this Agreement receive
pay (at their base rate of pay and the Paramedic/EMT supplemental pay provided for in
Article 17.2) for twelve (12) non-designated holidays per calendar year (144 hours).
Employees will be paid for six (6) holidays (72 hours) in the first pay period after May 15th
each year. Employees will be paid for the remaining six (6) holidays (72 hours) in the first
pay period after November 15th each year. For new employees or for employees who
have one (1) month or more of unpaid leave, their holiday pay will be adjusted on a pro-
rata basis.

SECTION 21.2 Employees may elect to receive accrued annual leave in lieu of

some or all of the non-designated holiday payments provided in each payment cycle under
Section 21.1. To exercise this option, an employee must timely submit a written request to
the Finance Department that specifies the amount of hours the employee wants to receive
as accrued annual leave (which must be in full hourly increments) in lieu of the same
value/amount of the non-designated holiday payment. Such written requests must be
received by the Finance Department no later than April 15" and/or October 15" (or the first
business day thereafter if the 15" falls on a weekend or holiday) to be eligible for selection
of this option during each non-designated holiday payment cycle. Absent a timely written
request, the applicable non-designated holiday payment will be made to each employee in
each payment cycle.

SECTION 21.3 Non-shift employees covered by this Agreement shall be

entitled to utilize three (3) Floating Holidays each fiscal year. The holidays may be
observed on any regularly scheduled work day that is mutually convenient to the employee
and his/her supervisor.

The Fire Chief (or designee) may require up to two (2) weeks advance notice
of the date the employee intends to utilize the floating holidays. The holidays must be

taken within the fiscal year in which they are accrued or they will be forfeited (i.e. they
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cannot be accumulated from year to year). However, the unused floating holiday will not
be forfeited if the Human Resources Director, in her discretion, determines that the
employee made repeated good faith efforts to utilize said floating holiday prior to the end of
the fiscal year but those requests were denied for manpower reasons. Only those
employees with twenty-six (26) weeks of City service are eligible.

SECTION 21.4 Subject to restrictions contained herein, the following legal

holidays will be observed with the non-shift employee receiving compensation at his
regular rate of pay:

New Year’s Day Memorial Day Fourth of July
Martin Luther King Day Labor Day Veteran’s Day
Thanksgiving Day Friday after Thanksgiving Christmas Day

SECTION 21.5 Where a holiday falls on the weekend, the non-shift employee
shall receive, to replace that holiday, the Monday following the weekend holiday or the last

working day prior to the holiday. For any Department scheduled on a seven-day operation,
the Human Resources Director shall designate the date to be taken off in lieu of said
weekend holiday. When a non-shift employee is required to work on a designated holiday,
in addition to his or her regular day’s pay, he or she shall receive eight (8) hours of annual
leave credited to the employee’s annual leave accruals. When a non-shift employee works
less than a full day on a designated holiday, the annual leave credit will be on a pro-rata
basis.

SECTION 21.6 To be eligible for holiday pay, a non-shift employee must be in

pay status for a full day on his assigned work days that immediately proceed and
immediately follow the day, and on the actual day on which the holiday is observed. For the
purpose of this Section, an employee on sick leave or emergency annual leave will not be
considered to be “in pay status” unless the employee, immediately upon returning to work
produces a doctor's note for the period of sick leave. Any shift employee who fails to
provide a doctor’'s note justifying the use of sick leave or emergency annual leave on his
normally scheduled work shift that falls on the day of a holiday (as defined in Section 21.3),
or on the day before or the day after a defined holiday, shall forfeit a pro-rata portion of the
employee’s holiday pay check (i.e., 12 hours per each holiday at issue). Provided,
however, that forfeiture of holiday pay under this section will not preclude other employment
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action, including disciplinary action, if appropriate. However, the Human Resources
Director may, under extenuating circumstances and upon recommendation of the Fire
Chief, make an exception to the rule that an employee on sick leave or emergency annual
leave must produce a doctor’s note to be eligible for holiday pay.

SECTION 21.7 From time to time employees may be transferred from shift to
non-shift status or from non-shift to shift status. In such cases, “holiday pay” will be

adjusted on a pro rata basis, if appropriate. However, it is agreed that no employee will
receive more than a total of twelve (12) paid holidays; recognized holidays off with pay;
and/or floating holidays.

SECTION 21.8 Employees assigned to the swing shift shall be eligible for the
holiday pay benefit available to shift employees as set forth above in Section 21.1.

However, in the event that the swing shift employee’s regularly scheduled eight (8) hour
work shift falls on a designated holiday, the employee’s annual leave bank will be charged

the 9.6 hours of leave for the eight hours of time off for that holiday per fiscal year.
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ARTICLE 22
LAY-OFF AND RECALL

SECTION 22.1 In the event the City determines that the number of employees

must be reduced for any reason, such reduction in employees shall be based on objective,
reasonable and non-discriminatory standards which: (1) shall not be arbitrary or capricious;
(2) shall not deprive employees of other rights conferred by this Agreement or the Laws of
Florida or of the United States; and (3) will be capable of uniform application.

SECTION 22.2 Lay-off will be in reverse order of seniority within each rank. An

employee may bump a less senior employee in a lower rank (i.e., a Fire Lieutenant or
Firefighter rank in the other Local 3080 bargaining unit), in which the bumping employee
has previously held permanent status, provided that the employee retained is qualified,
certified, and physically able to perform the job remaining to be performed. An employee
who accepts a lower-paid position shall retain his rate of pay unless it exceeds the highest
rate for the new class, in which case he/she will be paid the top of the lower rate.

SECTION 22.3 If a vacancy occurs in a bargaining unit position, including newly-

created positions, laid-off employees who hold proper certification, qualifications and the
physical ability to perform the duties of the position in question, will be recalled in reverse
order of the lay-off. All provisions of recall shall be based on seniority within the rank of the
vacancy.

SECTION 22.4 The provisions of this Article will apply only to those employees

who have been laid-off for no more than two (2) years continually.
SECTION 22.5 An employee on lay-off status does not accrue seniority, but

does retain his accumulated seniority for two (2) years, or until recall, whichever occurs first.

If recalled, the employee begins to accrue seniority.
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ARTICLE 23
MANAGEMENT RIGHTS

SECTION 23.1 The Union and its members recognize and agree that the City

has the sole and exclusive right to operate and manage any and all of its operations,

including its Fire-Rescue Department. Accordingly, but not by way of limitation, the City

specifically reserves the sole and exclusive right(s) to:

(A)
(B)

(€)

(D)

(E)
(F)

(H)

(1)
)
(K)

(L)

(M)

decide the scope of service to be performed and the method of service;

hire and/or otherwise determine the criteria and standards of selection for
employment;

fire, demote, suspend or otherwise discipline for just cause;

promote and/or otherwise establish the criteria and/or procedure for
promotions within and without the bargaining unit subject only to contrary
provisions contained in this Agreement covering the issue of promotion;
transfer employees from location to location and from time to time;

lay off and/or relieve employees from duty due to lack of work or any other
legitimate reason;

rehire employees;

determine the starting and quitting time and the number of hours and shifts to
be worked including the need for overtime work, subject only to contrary
provisions in this Agreement;

determine the allocation and content of job classifications;

formulate and/or amend job descriptions;

merge, consolidate, expand, curtail or discontinue operations, temporarily or
permanently, in whole or in part, whenever in the sole discretion of the City
good business judgment makes such curtailment or discontinuance advisable;
contract and/or subcontract any existing or future work for any reason so long
as it is not motivated by anti-union animus;

expand, reduce, alter, combine, assign, or cease any job;
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(0)
(P)

Q)

(R)

(S)

(M

(U)
(V)

determine whether and to what extent the work required in its operation shall
be performed by employees covered by this Agreement;

control the use of equipment and property by the City;

determine the number, location, and operation of headquarters, annexes,
substations and/or divisions thereof;

schedule and assign the work to the employees and determine the size and
composition of the work force;

determine the services to be provided to the public, and the maintenance
procedures, materials, facilities, and equipment to be used, and to introduce
new or improved services, maintenance procedures, materials, facilities and
equipment;

take whatever action may be necessary to carry out the mission and
responsibility of the City, and specifically the Fire-Rescue Department, in
unusual and/or emergency situations;

formulate, amend, revise and implement policy, procedures and rules and
regulations, provided however, that such formulation, amendment, revision
and/or implementation is neither arbitrary nor capricious;

establish, amend, revise and implement any programs and/or procedures;
require employees to observe and obey the City’s and Fire-Rescue
Department's policies, procedures, ordinances, resolutions, rules and
regulations.

SECTION 23.2 The above rights of the City are not all inclusive but indicate the

type of matters or rights which belong to and are inherent in the City in its general capacity

as management. Any of the rights, powers, and authority that the City had prior to entering

into this Agreement are retained by the City, except as specifically abridged, delegated,

granted or modified by this Agreement.
SECTION 23.3 The Union and the City jointly recognize the need to perform

maximum fire service at minimum cost, and the difficult problem facing the Fire-Rescue

Department in attaining this, and hereby agree that in the best interest of both, that the

employees of the Fire-Rescue Department will be best served by attaining maximum

efficiency and productivity. Therefore, the parties hereto agree to use their best efforts to
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create and maintain an atmosphere in which every department employee’s efforts are

aimed toward these objectives and will cooperate to these ends.
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ARTICLE 24
NON-DISCRIMINATION

SECTION 24.1 No employee covered by this Agreement will be discriminated

against by the City or by the Union with respect to any job benefits or other conditions or
employment accruing from this Agreement because of Union membership, non-membership
in the Union, race, color, sex, creed, national origin, marital status, disability, or political
affiliation.
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ARTICLE 25

CALL BACK

SECTION 25.1 In the event a shift employee is called back to work after the
completion of his regular shift, he will receive a minimum of four (4) hours call back pay at

one and one-half (1-1/2) times his regular rate of pay. In the event a non-shift employee is
called back to work after the completion of his regular working hours, he will receive a
minimum of three (3) hours Call Back Pay at one and one-half (1-1/2) times his regular rate
of pay.

SECTION 25.2 An employee will not be entitled to Call Back Pay if he is ordered
to commence work before or after his scheduled starting or quitting time if the employee is

already in or at the Fire Station or work location at the time they are ordered to commence
work.
SECTION 25.3 When the Department provides at least seven (7) days advance

notice, shift employees who are scheduled for work outside of a regularly scheduled work
shift shall not be entitled to any minimum Call Back Pay, but will be paid for the hours
actually worked at one and one-half (1-1/2) times his regular rate of pay.

SECTION 25.4 If the Fire Marshal is required to conduct a fire safety inspection

at a commercial property before or after the employee's normal work day, at a starting time
that is a minimum of one-half hour (thirty (30) minutes) before or after the Fire Marshal's
regularly assigned work day, then the Fire Marshal will be paid for performing that fire safety
inspection for the hours actually worked before or after the regular work day at one and
one-half (1-1/2) times the employee's regular rate of pay, and the Call Back Pay provisions
for non-shift employees in this Article will no longer apply to such inspections. All accrued
compensatory time of the Fire Marshal shall be paid out at the employees’ current hourly
rate before any future pay increase is implemented for any such employee to ensure that

compensatory time shall be paid out at the same hourly rate at which it was earned.
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ARTICLE 26
WORKING OUT OF CLASSIFICATION

SECTION 26.1 Any employee covered by this Agreement who is designated by

the Fire Chief or his designee(s) to be temporarily assigned to perform the duties of a rank
above that which he presently holds and which temporary assignment results in a change of
the employee’s normal hours of duty (i.e., a shift employee is temporarily assigned to a non-
shift work schedule) for a period of time in excess of eight (8) hours will receive the hourly
starting pay for that rank, plus any incentives the employee currently enjoys, but in no event
will this compensation be less than five percent (5%) above the employee’s current base
salary as defined in this Agreement.

SECTION 26.2 Any employee temporarily assigned to a lower paying

classification will receive his original rate of pay and shall not suffer any loss of pay as a

result of such reassignment.
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ARTICLE 27

ANNUAL LEAVE
SECTION 27.1 The Fire Chief or his designee(s) will attempt to comply with the

employees’ preference for scheduling annual leave. In scheduling vacations the Fire Chief

or his designee(s) will give preference to the most senior employee’s request. However,
the Fire Chief or his designee(s) may deny an employee’s request to utilize annual leave
based upon operational and/or staffing needs. Employees will be allowed to bid their

vacation throughout the entire year in increments of complete shifts.

SECTION 27.2 Employees earn annual leave according to the following
schedule:
Shift Employees

Completed Years of Service Amount of Annual Leave

1 month through 60 months =120 Hours

61 months through 120 months =168 Hours

121 months through 180 months =216 Hours

181 months of service or longer = 264 Hours

Non-Shift Employees

Completed Years of Service Amount of Annual Leave
1 month through 60 months = 96 Hours
61 months through 120 months = 136 Hours

121 months through 180 months =176 Hours

181 months of service or longer = 216 Hours
SECTION 27.3 Annual leave pay will be computed on the employee’s regular
rate of pay.

SECTION 27.4 Annual leave may not be taken during the probationary period.

Thereafter, annual leave may be taken as it is earned. Annual leave shall be compensated
when taken at the employee’s regular rate of pay. Employees may accumulate up to
twelve (12) shifts of annual leave for shift employees or 240 hours of annual leave for non-
shift employees. Annual leave in excess of these caps on the date of the close of the fiscal
year (September 24, 2017, September 23, 2018; September 22, 2019), will automatically
be forfeited. However, this excess annual leave will not be forfeited if the City, in its
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discretion, determines that the employee made repeated good faith efforts to utilize said
leave prior to the close of the fiscal year but those requests were denied for manpower
reasons.

SECTION 27.5 Vacations will be scheduled according to current Fire-Rescue

Department practice. Should an employee request a change in his or her previously
scheduled vacation, a written request for such change shall be submitted to the Fire Chief
or designee(s), three (3) days prior to the original scheduled vacation date, and it is agreed
that such requests will not be unreasonably denied.

SECTION 27.6 An employee will be permitted to request emergency annual

leave (which shall be rounded to the nearest one-quarter hour when used) without
providing the required advance notice (provided the employee provides as much advance
notice as is possible) in order to care for a sick spouse, child or parent domiciled in the
employee’s home if no other person is able to care for such persons.

SECTION 27.7 Subject to approval of the Fire Chief or designee, and based

upon operational needs and staffing levels, personnel may request annual leave in four (4)

hour increments (i.e., 4, 8, or 16 hours), to attend an educational or training course, such
permission can only be sought and approved on the shift on which the time is to be taken.

SECTION 27.8 In the event that a permanent employee retires, resigns, or is

terminated, said employee will be paid for all accrued but unused annual leave at his or her
base rate of pay. In case of death, such payment will be made to the employee’s estate
and/or designated beneficiary.

SECTION 27.9 Employees may donate annual leave (on an hour for hour basis)

to any bargaining unit member who is on Family Leave and in need of “extra time off’ due to
a serious illness or injury of the employee, spouse, child or parent.
SECTION 27.10 Employees will be allowed, one time each year, the option of

receiving a cash payment of 100% for up to seventy-two (72) hours (Shift employees) or up
to sixty (60) hours (non-shift employees) of accrued annual leave, provided however, that
no such cash payments shall be paid to the extent that such cash payment will cause the
employee’s accrued annual leave bank to fall below ninety-six (96) hours (for shift
employees) or eighty (80) hours (for non-shift employees) as of the first pay-period before
September 15™ of each year. In order to elect this cash payment, the employee must
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submit a written request to the payroll department no later than September 1st of each year.
Payments will be made in the first pay period after September 15", each year. Payments

for accrued annual leave shall be excluded from salary for pension purposes.
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ARTICLE 28
UNIFORMS

SECTION 28.1 The City’'s existing practice of providing and/or maintaining

uniforms shall remain in effect during the term of this Agreement for shift and non-shift
employees.

SECTION 28.2 For purposes of this Article, the following list of items shall be
provided to employees hired after the effective date ofthis Agreement:

ITEM SHIFT STAFF ITEM SHIFT STAFF

Bunker Coat 1 1 ’ .

Bunker Pants 1 1 Raf:ho Bett Clip 1 ’
Rain Gear (set) 1 1

Bunker Pants

Suspenders 1 1 Safety Shoes ! L
Uniform Badge 1 1

Helmet 1 1 .

Fire Hood 1 1 Un!form Name P_Iate 1 1

1 g 1 1 Uniform Golf Shirt 1 5

- . Bed sheets (pair) 2 0
Fire Gloves (pair) 1 1 :

. ) Pillow case 1 0
Fire Boots (pair) 1 1 SCBA Mask 1 1
Uniform Pants 2 5
Uniform Shirts 4 5
Uniform T-shirts 2 5
Long Sleeve T-shirts 2 2
Leather Belt 1 1
Winter Jacket 1 1
Shorts 2 1
Baseball Cap 1 1

For items not previously provided by the City, these items will be provided within a
reasonable period following ratification by both parties.
SECTION 28.3 The City shall replace protective clothing, equipment and

uniform components issued by the City, when said items become worn or damaged. If an
employee loses, misplaces or damages through intentional misuse his gear or clothing, the

employee shall replace same at his cost.
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SECTION 28.4 Employees will receive a uniform allowance of $200.00, and it

will be paid in the first paycheck issued during the month of December.
SECTION 28.5 In the event an employee’'s prescription eyeglasses or

wristwatch are damaged or destroyed as a result of the employee responding to an
emergency fire/rescue operation or when the employee is participating in a training activity
scheduled by the Department (excluding any recreational activity), not to include normal
wear and tear and through no fault or negligence of the employee, the City agrees to
reimburse employees for the costs to repair or replace these items. Reimbursement will be
limited to $50.00 for watches and $150.00 for prescription eyeglasses. In addition, the
written request for repair or replacement must be submitted within thirty (30) days of the

date of the occurrence.
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ARTICLE 29
WORK STOPPAGES

SECTION 29.1 The Union agrees that, under no circumstances, shall there be

any work stoppages, strike, sympathy strike, safety strike, walkout, sit-down, stay-in, or any
other concerted failure or refusal to perform assigned work for any reason whatsoever, or
picketing and furtherance of any of the above-prohibited activities. Further, no bargaining
unit personnel shall refuse to cross any picket line at any location, whether the picketing is
being engaged in by the Union or any other employee organization or union, nor shall any
bargaining unit personnel refuse to cross any picket line if it would cause him to either stop
or delay the employee from reporting to work and/or it in any way hinders or prevents an
employee from carrying out his job duties.

SECTION 29.2 The Union recognizes that the City shall retain the right to

discharge or otherwise discipline some or all of the employees participating in or promoting

any of the activities enumerated in Section 29.1, above.
SECTION 29.3 For the purposes of this Article, it is agreed that the Union shall

be responsible and liable for any act(s) committed by its officers, agents, and/or

representatives, which are in violation of Section 29.1, above, unless the Union immediately

disavows such activity and takes affirmative steps to end such activity.
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ARTICLE 30
PROBATION

SECTION 30.1 The probationary period shall be regarded as an integral part of

the employment process. It shall be utilized for closely observing the employee’s work and
for securing the most effective adjustment of the new employee to his/her position, and for
“separating” employees whose performance does not meet the required standards.

SECTION 30.2 In the event an employee receives a promotion from a lower to a

higher bargaining unit position, that employee shall serve a probationary period of twelve
(12) months (of continuous employment) from the date of promotion. Upon the expiration of
said time period, the Human Resources Director may approve retention of the employee in
the position to which he was promoted. In the event the Human Resources Director fails to
approve retention, the employee shall automatically revert to his or her former classification
from which he or she has been promoted. Except as provided below, such reversion may
be appealed through the grievance/arbitration procedure contained in this Agreement.
However, the arbitrator may not reverse or modify the City’s action unless he determines

that the City acted arbitrarily and capriciously.
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ARTICLE 31
CREATION OF NEW POSITIONS

SECTION 311 If, in the event a new job classification is created with the Fire-

Rescue Department below the rank of Battalion Chief, the City and the Union will meet and
negotiate for a salary for the new classification.
SECTION 31.2 This provision excludes departmental assignment of unit

employees.
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ARTICLE 32

JOINT OCCUPATIONAL SAFETY AND HEALTH
PROGRAM

SECTION 32.1 The parties agree to comply with all applicable Federal, State,

County and City laws, rules and regulations pertaining to safety and health or to protective

clothing and emergency apparatus.
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ARTICLE 33
JURY DUTY

SECTION 33.1 An employee shall receive his full salary at his regular rate of

pay while on jury duty if said jury duty occurs on a normally scheduled day/shift. The
employee shall return any money received to the City. It is the responsibility of the
employee to notify the Fire Chief (or designee) upon receipt of the jury duty notice and he
shall provide a copy of the notice to the Fire Chief. The City is not responsible for paying an
employee for jury duty that occurs on a non-scheduled day/shift.

SECTION 33.2 A shift employee who is required to report to jury duty the
morning after working a full shift will be sent home from work at 8:00 P.M. so that the

employee may be rested when he or she reports for jury duty.
SECTION 33.3 An employee who is on jury duty will report back to duty for the
remainder of his or her work day or shift when there is no jury duty scheduled for the

following day. If the employee is required to return for jury duty the following day, the entire
work day or shift will be considered jury duty leave.
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ARTICLE 34
REQUIRED COURT APPEARANCES

SECTION 34.1 If an employee covered by this Agreement is required by

subpoena to appear in court or to give a deposition as a result of an action taken within the
scope of employment with the City, that employee will receive his full pay while so doing,
with no loss of time, if he is on his regular duty shift. If the employee is not on duty, the City
agrees to compensate that employee at one and one-half (1-1/2) times his regular rate of
pay, for the actual time spent while so doing. Employees will be guaranteed a minimum of
three (3) hours at one and one-half (1-1/2) times their regular rate of pay for such off-duty
court appearances. Witness fees shall be returned to the City. As a prerequisite for
payment to off-duty employees, the Fire-Rescue Department must be notified in writing of
the off-duty appearance within seventy-two (72) hours after the employee is subpoenaed or
otherwise notified of the required court appearance.

SECTION 34.2 An employee who is a character witness for a fellow employee

who is a plaintiff in a civil suit against the City, will not be compensated by the City.
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ARTICLE 35

RULES AND REGULATIONS

SECTION 35.1 It is agreed and understood that the City and the Fire-Rescue
Department currently have rules, regulations, policies and procedures governing

employment. The Union agrees that, consistent with Article 23, Section 23.1(T), (U) and
(V), said rules, regulations, policies and procedures shall be formulated, amended, revised
and implemented in the sole and exclusive discretion of the Fire Chief and the City Manager
(or designee), provided, however, that said new, amended, revised and implemented rule or
regulation will be neither arbitrary nor capricious nor will it be in conflict with the provisions
of this Agreement

SECTION 35.2 The Fire Chief and the City Manager (or designee) shall provide

a copy of any newly proposed rule, regulation, policy or procedure as well as any proposed

amendment or revision to a rule, regulation, policy or procedure, to the Metro-Broward
President or District Three President. Said rules, regulations, policies and procedures will
be provided prior to their effective date, if possible. As provided in Section 35.1, above, the
rules, regulations, policies and procedures will be formulated, amended, revised and
implemented in the sole and exclusive discretion of the City. However, the Union may
submit a written request to bargain over the impact of the new and/or revised rule,
regulation, policy or procedure, within thirty (30) calendar days from receipt of the proposed
rule, regulation, policy or procedure. The City agrees that it will immediately participate in
requested impact bargaining, provided that the effective date of the new and/or revised rule,
regulation, policy or procedure will not be delayed until after the completion of impact
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